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I am proud and happy to introduce 
our sustainability report which exa-
mines and delineates our achie-
vements and future objectives in the 
fields of social responsibility, pro-
duction management and environ-
mental protection. This report shows 
our continued commitment to the 
principles of the UN Global Compact, 
the values of sustainable develop-
ment and business ethics.

A socially responsible company is like 
a family that is appreciative of all ide-

For us, social responsibility isn't 
merely a catchy slogan – rather, it 
serves as a proven framework for 
everyday activities. We strive to make 
sustainability an integral part of all 
our business processes. Guided by the 
principles of sustainable develop-
ment and pollution prevention, we 
continue to show progress in opti-
mizing resource use in production. We 
are also dedicated to the principles of 
sorting and recycling, underlining our 
steadfast commitment to sustain-
able and environmentally respon-
sible practices.

THE WORD OF THE CEO
as that may be helpful to the environ-
ment and the community. If the com-
pany also has a strong organizational 
culture, these ideas can grow and 
become new standards of collective 
behaviour and workplace ethics.

We remain unwavering in our com-
mitment to prioritize work safety, 
optimize production processes, and 
champion environmental protection 
initiatives:



Every achievement and every project, regardless of size, serves as inspiration for us 
to set higher goals. This commitment drives our pursuit of sustainable growth for 
the company, our contribution to the broader community, and our adherence to 
the principles of the Global Compact.

Have a Pleasant Reading. 

CEO



2022/2023 STRATEGY

Development of new 
services for clients-

shareholders.

Development of 
innovations and new 

products.

Sonata Knašienė, Quality manager, tel. +370 662 05981, e-mail: quality@scandye.lt
Indrė Anglickienė, Personnel manager, tel. +370 444 74225, e-mail: personalas@scandye.lt

The corporate social responsibility report of JSC “Scandye” is available at www.scandye.lt in 
both Lithuanian and English. The report will also be presented to UN Global Compact 
partners.

All interested parties can contact us for more information: 

THE PUBLICATION AND PUBLIC ACCESSIBILITY OF SOCIAL 
RESPONSIBILITY REPORT 

Introduction of new 
measures to optimize the 

production process.

Implementation of 
environmental projects to 

optimize the use of natural and 
energy resources.
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We are a flexible and sustainable company creating
high quality and high value products in the field of
textile dyeing and finishing. 

JSC „SCANDYE” BUSINESS PHILOSOPHY

MISSION

VALUES

VISION To be an appreciated, reliable, and reputable 
provider of wool dyeing and finishing services.

Cooperation.  We are united by our common goal.

Responsibility. Our activities are transparent. Every
decision is made with a sense of responsibility
for the results. 

Reliability.We always keep our word. We respect the
universal principles of morality. 

Progress. We seek new knowledge. And we always
seek to implement the good practice.
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The social responsibility report was prepared according to the ten principles of the 
Global Compact. 

[http://www.unglobalcompact.org/aboutTheGC/TheTenPrinciples/index.html]

THE TEN PRINCIPLES OF THE UNITED
NATIONS GLOBAL COMPACT

Principle 1

Principle 2

Principle 3

Principle 4

Principle 5

Principle 6

Principle 7

Principle 8

Principle 9

Principle 10
Businesses should work against corruption in all its forms, 

including extortion and bribery.

support and respect the protection of internationally 

proclaimed human rights;

make sure that they are not complicit in human rights 

abuses.

the freedom of association and the effective recognition 

of the right to collective bargaining;

the elimination of all forms of forced and compulsory 

labour;

the elimination of discrimination in employment and 

occupation.

support a precautionary approach to environmental 

challenges;

undertake initiatives to promote environmental 

responsibility;

encourage the development and diffusion of 

environmentally friendly technologies.

the effective abolition of child labour;

HUMAN RIGHTS

LABOUR STANDARDS

ENVIRONMENT

ANTI-CORRUPTION
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Business should

Business should

Business should uphold:
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The company’s financial year runs from 1 October to 30 September. 

PRODUCTION AND REVENUE RESULTS

JSC “SCANDYE“ ANNUAL RESULTS (MLN. EUR)

MAIN BUYERS IN 2022/2023

2022/2023

2021/2022

2020/2021

2019/2018

2018/2017

2017/2016

2016/2015

2015/2014

2014/2013

2013/2012

6,58

7,29

6,06

4,29

5,73

5,71

5,72

5,03

4,41

4,95

0,00 1,00 2,00 3,00 4,00 5,00 6,00 7,00 8,00

GB

DV

Gabriel textiles

Other

71 %

26 %

1 % 2 %
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We keep on perfecting all our pro-
cesses, so that we can offer favourable 
completion terms, reduce production 
costs, and match the most stringent 
security requirements. Each year, we 
invest in new equipment, as well as 
modern information and production 
technologies. We continue to be 
committed to employee training. This 
commitment not only helps increase 
production quality, but also improves 
organizational microclimate and the 
overall wellbeing of every employee.

Contemporary market environment 
demands both technological excel-
lence and efficient knowledge mana-
gement methods. To stay competitive, 
we are always growing in both areas. 
That is why we consider a strive for 
progress to be our company’s core 
value. To offer clients products of 
consistently high added value, a com-
pany must remain thirsty for progress, 
knowledge, and results.

Production processes are constantly 
improved in line with Scandye’s inte-
grated management system. The 
system includes daily accountability 
boards; management of discrepan-
cies in the B-source programme; mea-

surement of production objectives; 
internal audits; quality days with 
clients; client satisfaction surveys; 
annual meetings dedicated to the 
analysis of the management system; 
regular reporting to the manage-
ment. These measures help us eva-
luate the situation and make the right 
decisions to optimize the processes 
that allow us to achieve our strategic 
objectives.

Accountability to third parties is also 
part of our culture. We are open to 
receiving visits, inspections, and 
audits from third parties to ensure our 
compliance to integrated manage-
ment system standards (ISO 9001, ISO 
14001, ISO 45001, SA 8000). All third-
party complaints, observations and 
suggestions are carefully analysed 
and evaluated. If found necessary, 
appropriate decisions are then taken 
to further improve adherence to the 
aforementioned standards. 

THE CULTURE OF UNCEASING PROGRESS

CERTIFICATES AND LABELS

Scandye production meets the requirements of our main clients “Gabriel” and 
“Devold”. These requirements prohibit the unsafe use of chemically hazardous 
materials. Most of the products are certified and come with organic labels. These 
labels prove that products are safe and environment-friendly.
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This is a label for green Lithuanian energy. It means 
that 100% of electric energy used by Scandye was 
produced from renewable energy sources. Renewable 
energy is a way to reduce atmospheric waste which 
contributes to climate change.  

 

In 2022/2023, our solar energy plant produced 507 MWh 
of electric energy. This amounted to 17.1% of total electric 
energy consumed. Greenhouse emissions were 
reduced by 199 tons. 

This label (Oeko Tex) ensures that the products were 
made without using environmentally harmful chemi-
cals or dyes. The label is a guarantee that the product 
was tested according to the international requirements 
of Oeko-Tex association. These requirements relate to 
chemicals which are or may be harmful: formaldehyde, 
chemical waste with acidic or basic properties, 
pesticides, phenols, heavy metals, special colorants, and 
phthalates. There are four basic groups of requirements 
that apply to different usage (in relation to body) of 
textile. 

The flower label is the “EU Ecolabel”. It means that 
production meets the strict criteria for organic 
certification, and that production processes were based 
on principles of renewable energy, resource preser-
vation, and reduction of hazardous materials. In the 
field of textile, the label refers to the quality of the 
materials, care of untreated wool, and the elimination of 
chemically hazardous or toxic materials, as well as heavy 
materials (in both the end-product, and the production 
processes). In other words, not only the product itself, 
but the whole life cycle of the product must be 
environmentally friendly.

“Cradle to Cradle“ is a label that relates to the life cycle of 
the product. Products must be biodegradable, whereas 
other products used in the production should be 
reusable in new production processes. The idea was 
developed by the team of Michael Braungart (Ger-
many), and William McDonough (USA) in 2002. For 
“Cradle to Cradle“ certification, the product undergoes 
testing in five different classes: renewable energy; water 
consumption; identification of health risks; social 
responsibility; recycling. According to this evaluation, 
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specific tier certification is awarded. 

“The Nordic Swan“ is an environmental label that also 
encompasses certain aspect of social responsibility. 
Production processes must respect the environment 
and comply with the requirements of social respon-
sibility: from the extraction of raw materials to the final 
product. These requirements apply to all countries of 
the world.

CULTURE OF SOCIAL RESPONSIBILITY

For us, social responsibility isn't merely a catchy slogan – rather, it serves as a proven 
framework for conducting business and cultivating robust relationships with our 
environment. This extends to our commitment to our employees, partners, and the 
broader society, embodying a steadfast dedication to ethical and sustainable 
practices. We take full responsibility for the impact our activities have on the 
environment and society. We make sure that we are committed not only to 
achieving our strategic business objectives, but also to doing that in a socially 
responsible way. Following the principles of ethical employment, we are building 
successful and transparent relationships with employees, buyers, suppliers, and 
other interested parties.

EQUAL OPPORTUNITIES

Our company is committed to uphol-
ding human rights and avoid any 
possible inf ringements of these 
rights. The principles of equality, ho-
nesty and transparency are funda-
mental to us. Our activities are groun-
ded in the sixth principle of the Global 
Compact – we are committed to pro-
viding equal work conditions for 
everybody without any forms of 
discrimination, harassment, or coer-
cion. Our commitments in this respect 
are communicated in our Ethical 
Employment Policy. Specific mea-
sures are expressed in our Rules of the 
Workplace.

This document delineates our princi-
ples for equal opportunities and the 
means of implementing them. We 

unequivocally reject all forms of 
discrimination, be it grounded in 
gender, race, ethnicity, nationality, 
citizenship, language, origins, social 
status, religion, perspectives, age, 
sexual orientation, marital status, 
family planning intentions, political or 
union affiliations, disability, or health 
(except in cases where health impa-
irments genuinely impede the perfor-
mance of work tasks). An employee's 
decision to exercise their rights or 
guarantees should never serve as a 
basis for discrimination. The principle 
of equality is fundamental to the 
company’s activities. Therefore, we 
make sure that employment deci-
sions are based solely on work-related 
criteria. 
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The management has solidified its commitments in important internal 
documents:

FAIR PAY

We are utilizing a system for deter-
mining the qualification level of pro-
duction operators and mechanics. 

At Scandye, wages, bonuses and other 
payments are paid fairly and without 
discrimination. We adhere to the 
principle ‘equal pay for equal work’ 
and we do not condone any gender or 
social-status-based exceptions to this 
principle. To foster a fair and motiva-
ting environment, we make sure that 
all payments are based on compe-
tence, responsibility, and difficulty of 
work. What is more, all work-pay 
related rules must be transparent and 
easy to understand. The fair pay 
principle is essential in motivating 
employees to contribute to the 
company’s mission, vision, values, and 
objectives. The rules for calculating 
and paying wages and other pay-

ments are explained in our work pay 
policy document. We respect ever-
yone’s right to minimum wage and 
employ a special method for calcul-
ating the Minimum living wage.

Employees receive primary salaries, 
structured either on a monthly or 
hourly basis, determined by the terms 
of their work contracts. Additionally, 
they are eligible for supplementary 
payments contingent upon monthly 
and annual Key Performance Indi-
cators (KPIs).



Important: as of September 30, 2023, 
Scandye had a workforce of 75 
employees. Compared to last year 
(September 30, 2022), the number of 
employees decreased by 7%. Gender 
distribution trends remain stable. 
Women outnumber men by a ratio of 
2-to-1 ( just as it was in 2021/2022). 
Women in administrative positions 
outnumber men in administrative 
positions by a ratio of 4-to-1. In the non-
administrative positions, there are 17% 
more females than males.

LYTIS

EMLPOYEE BREAKDOWN BY GENDER, 2022/2023

65 %

35 %

female male
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The objective of this system is to mo-
tivate our employees to raise their 
qualification and to acquire skills in 
different working zones. Employee 
salaries are being regularly reviewed 
based on achieved qualification levels. 
This system guarantees that salaries 
are determined based on qualifi-

cation and merit, and not on gender, 
age or other characteristics that are 
not related to employee skills and 
work functions.

In 2022/2023, employee salaries were 
increased by 7 to 10 percent. 

48 %

31 %
17 %

1 %

Female administrative
employees

Female non-administrative
employees

Male administrative
employees

Male non-administrative
employees

EMLPOYEE BREAKDOWN BY
POSITION AND GENDER, 2022/2023



EMPLOYEE BREAKDOWN BY AGE, 2022/2023

under  30 

31-45 

46-60 

61 and older

Average age in 2022/2023:
 

It must emphasized that a careful 
analysis of these data shows that they 
are not indicative of discrimination. At 
Scandye, there are – and cannot be – 
no “male” or “female” positions. When 
new positions open up, it is always 
unambiguously communicated that 
both male and female candidates are 
welcome to apply. Female employees 
outnumber male employees because 

employment at Scandye is more often 
sought by women than by men. 
Whenever a new person is hired, we 
make sure to choose a person who is 
best for the job in terms of qualifi-
cations and fit with company values. 
All employment decisions are based 
on the principles of equality, honesty 
and transparency.

§ Non-administrative employees – 40.
§ Administrative employees – 45.

§ All employees – 47.

AGE

44 %

35 %

16 %
5 %
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Important: Age averages in both 
groups (administrative and non-ad-
ministrative) show an annual increase. 
There are several factors at play here. 
First, staff turnover is low: our emp-
loyees are loyal and show long-term 
commitment to the company’s objec-
tives. Therefore, average age has a 
natural tendency to grow. Second, we 
are open to hiring older people 
because we do not practice age dis-

crimination. At Scandye, we do not 
make employment decisions based 
on employee age, but rather on a 
candidate’s qualification and work 
ethic. It is also important to mention 
that employees – if they wish so – can 
and do continue working at Scandye 
and contributing to the company’s 
objectives even after reaching retire-
ment age.  



EMPLOYEE TRAINING AND
TRANSFER OF EXPERIENCE

The prosperity of our company is intri-
cately linked to the knowledge and 
skills possessed by our workforce. 
Therefore, it is imperative to systema-
tically cultivate and enhance key 
competencies, while concurrently 
providing avenues for professional 
d e ve l o p m e n t  a n d  c o n t i n u o u s 
knowledge acquisition.

In 2022/2023, the company allocated 
more than 4000 hours for formal and 
informal training (3532 hours – pro-
duction, and 622 hours – adminis-
tration). Employees were trained to 
perform special functions. Training 
programmes were also selected to 
renew employee knowledge of work 
health and safety, as well as envi-
ronmental protection. During some of 
the training sessions, employees 
experimented working in work zones 
other than their own and were 
encouraged to exchange knowledge 
and experience with their colleagues.

Employee qualification and compe-
tence requirements are set out in 
employee responsibility regulations. 
Employee training is planned and 
implemented according to “Perso-
nnel Management” rules. Another key 
focus of training is the improvement 
of internal communication. Training 
for new employees introduced them 
to  the company,  i ts  s t ructure , 

traditions, management and work 
organization processes, internal 
communication channels, and em-
ployee representatives. 
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COMMUNICATION AND COLLABORATION

MEASURES USED TO INCREASE EMPLOYEE
INVOLVEMENT IN COMPANY LIFE

Fluent internal communication is a 
top priority. Long-term success de-
pends on sustainable workplace 
culture and actionable values. One of 
these values is collaboration. To foster 
collaboration, we actively maintain 
open lines of communication to faci-
litate discussions about workplace 

successes and setbacks, accom-
plished and unmet objectives, as well 
as the attainment or shortfall of Key 
Performance Indicators. We believe 
that active internal communication is 
essential in motivating employees to 
learn about company strategy and 
take ownership. 



SENSE OF COMMUNITY 

twentieth anniversary. To comme-
morate this special occasion, our 
entire team embarked on a journey to 
the remarkable historical venue, 
Ilzenberg Manor. Our employees deli-
ghted in an engaging and enligh-
tening educational excursion, follo-
wed by a celebratory dinner. As part of 
the evening festivities, heartfelt grati-
tude was extended to each team 
member for their unwavering com-
mitment to the company, accomp-
anied by the presentation of gifts.
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EXTRA BENEFITS FOR EMPLOYEES

EMPLOYEE OPINION SURVEY

According to the results of the 
2022/2023 opinion survey, employees 
feel good about working at JSC 
“Scandye”. Percentage of general 
satisfaction stands at 84%. Employee 
satisfaction with their working envi-
ronment stands at 81%. While this is a 
positive result, it also offers room for 

improvement. In order to further 
improve employee satisfaction with 
their working environment, we have 
analysed all the suggestions, and are 
moving forward with improvements 
that will help create a more pleasant 
and comfortable workplace envi-
ronment.



SAFE AND HEALTHY WORK

We record incidents and take proac-
tive measures to eliminate potential 
risks. Not only division managers, but 

all employees can play an active part 
in these undertakings. Two different 
teams oversee employee safety and 
health: Employee safety and health 
council, and Employee safety and 
health committee. These teams work 
to identify and correct possible health 
and safety risks. We also pay special 
attention to employee training regar-
ding safety and health topics, up-
dating learning materials and impro-
ving their distribution methods. Both 
collective and personal safety mea-
sures are applied to secure employee 
health and safety, as well as to reduce 
professional risks.

Employee safety and health is our 
company’s paramount priority. We do 
everything in our power to create a 
safe and non-hazardous work envi-
ronment. These efforts include com-
plex preventive measures to protect 
employee working capacity, health, 
and life. Effective prevention systems 
and safety-awareness among the 
employees are the two most impor-
tant factors in securing a safe working 
environment. 

In 2022/2023, one workplace accident occurred during which an employee 
experienced a minor health issue. The accident was carefully examined – the source 
of the problem was found and eliminated to make sure similar accidents do not 
occur in the future. Scandye is carefully monitoring all possible risk factors and 
making timely adjustments to ensure effective prevention of accidents. 

Reduction of illness
among employees

9,6 %

1 case (the case was not 
serious, but it did necessitate 
an employee to take a single 
day off for rest and recovery)

2 cases related to pipeline 
accidents (no harm 

experienced by employees)

< 5 %

2022/2023 OBJECTIVE FACTTARGET

Workplace
accidents

Workplace emergencies
(according to F19

“Accident Readiness
and Response Plans “)

0 cases

0 cases

EMPLOYEE SAFETY AND
HEALTH PROCESS OBJECTIVES
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As for employee morbidity, the trends 
are not very positive. Compared to the 
rates observed in 2021/2022, there has 
been a 1.6% increase in the annual 
morbidity rate. At Scandye, we are 
dedicated to scrutinizing morbidity 

rates and their underlying causes. No-
tably, during a specific period, we 
observed a higher incidence of exten-
ded absences mostly attributable to 
planned operations, and non-work-
place accidents.

TOTAL MORBIDITY IN PERCENTAGE

11,3

1 72 83 94 105 116 12

11,3 11,8 11,9

9,9
8,9

4,8 5,3 5,6 6,4
6,57,6

3,6

10,2

14,5
13,3

12,8 12,6 12,5
11

7 7,3

8,5
9,6

MONTHS

Period of morbidity %
2021-2022

Period of morbidity %
2022-2023
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SOCIAL RESPONSIBILITY OBJECTIVES 2023/2024

0 workplace accidents.

Employee morbidity rate reduction by 5 %.

0 workplace emergencies.

To improve employee capacity to work in 
new work zones.

Retention of a skilled workforce: ensuring 
the retention of existing employees while 
also attracting new talent as needed.

To improve employee satisfaction and 
loyalty. To achieve the desired employee 
satisfaction rate of  88 %.

To upgrade the personnel documen-
tation process in order to reduce costs and 
improve efficiency.

1

2

3

4

5

6

7
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Social responsibility is all about creating a harmonious relationship with the 
environment and the larger community. JSC “Scandye” seeks to be a valuable 
member of the community not only by creating jobs, but also by supporting local 

TIES WITH LOCAL COMMUNITY 2022/2023

We donate
materials to:

We offer
financial

support to:

We
share our

knowledge
and 

experience
 

TRANSPARENCY

The principle of transparency guides 
us in acting honestly and openly. We 
share all relevant information and 
communicate clearly with all interes-
ted parties. By acting openly and 
responsibly, we are strengthening the 
company’s reputation and ties with 
third parties. 

We strive to build stable and trust-ba-
sed relations with employees, sup-
pliers, clients, the community, and the 
public institutions. We operate trans-
parently and do not tolerate cor-
ruption. We do not accept gifts of any 
kind from job applicants. We do not 
accept gifts of any kinds from emp-
loyees for the improvement of their 
employment conditions. We work 

against corruption in all its forms, 
including bribes for public insti-
tutions. We are leading by example to 
promote fair competition, and to 
foster an ethical business culture.
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by continuing the good 
practices.   



At Scandye, it‘s not only the results 
that matter, but how you get there, 
too. That is why our strategic priorities 
include environmental protection and 
preservation, as well as sustainable 

use of natural and energy resources. 
We, therefore, pay special attention to 
crucial environmental objectives, and 
take measures to achieve these ob-
jectives.

ENVIRONMENT-FRIENDLY SOLUTIONS

ENVIRONMENTAL AREAS OF ACTION 2022/2023

ELECTRICITY
CONSUMPTION

USE OF
NATURAL GAS

PES WASTE

USE OF GROUND
WATER

Our 400kW terrestrial solar power 
plant produced an annual total of 
400.56 MWh of eclectic energy. This 
covered 18 % of our total needs. A new 
305kW roof-top solar power plant pro-
duced 115.1 MWh of electric energy 
(68.7 of which we could use for our 
needs). Another terrestrial solar power 
plant is also scheduled to be built.

Scandye has been relying on rene-
wable energy since 2015. 

We are continuing the implemen-
tation of LEAN methods that improve 
production efficiency, reduce the 
need for corrective work, and optimize 
the use of energy resources. 

We are continuing the implemen-
tation of the water treatment project 
which will help us reuse at least half of 
the water used in production. 

INDUSTRIAL
WASTEWATER

We are continuing the implemen-
tation of the water treatment project 
“Waste Water Treatment and the 
Secondary Usage of Water in Produc-
tion”, which will help us reuse at least 
half of the water used in production. 

We are continuing our project for the 
reduction of PES (Polyester fibre) 
waste formation and secondary 
reprocessing. PES waste is recycled by 
JSC „Neaustima“. 
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All dyes and chemicals used in dyeing in finishing processes correspond to EU 
regulations for chemical materials (REACH), Oeco-Tex and Ecolabel standards. 
What’s more, Scandye is using an automatic dye and chemical dosage system that 
eliminated direct employee contact with dyes and chemicals. The system also 
reduced chemical concentration in the working area, helped optimize the usage of 
dyes and chemicals, and reduced the need for reprocessing.

CHEMICAL AND DYE CONTROL

CONSUMPTION OF ENERGY RESOURCES  

2014-2015

2015-2016

2016-2017

2017-2018

2018-2019

2019-2020

2020-2021

2021-2022

2022-2023

0,16

0,14

0,13

0,13

0,13

0,125

0,123

0,12

0,115

0,142

0,131

0,124

0,126

0,125

0,123

0,119

0,117

0,126

1,55

1,50

1,18

1,18

1,30

1,25

1,22

1,21

1,16

1,53

1,38

1,23

1,27

1,23

1,219

1,219

1,152

1,142

1,10

1,05

0,80

0,80

0,86

0,85

0,80

0,80

0,78

1,03

0,93

0,82

0,82

0,83

0,805

0,811

0,779

0,769

Water
usage

(m³/kg production)

Target

Year

Fact Fact FactTarget Target

Electricity
usage

(KWh/kg
production)

Natural gas
usage
(m³/kg

production)

IN 2022/2023, SCANDYE PRIORITIZED THE
REDUCTION OF ENERGY RESOURCE CONSUMPTION

IMPLEMENTED MEASURES 2022/2023
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PART OF SPP ENERGY IN TOTAL
POWER CONSUMPTION (%)

40,0 %

35,0 %

30,0 %
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10,0 %

5,0 %

0,0 %
0,8

5,12

11,24
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26,13 27,92

20,04
23,2

31,6

34,47
33,73

26,28
29,9

9,17

1,49 1,05

6,3

11,25

0,27

30,30
28,45

22,26 22,21
22,86

19,45 19,66

10,42

2,65
0,37

1,11
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IMPLEMENTED MEASURES 2022/2023



CHILD LABOUR SAFETY AND HEALTH

FORCED LABOUR

To protect young persons from factors 
that may be harmful to their physical 
and mental development, Scandye 
does not employ persons under the 
age of 18.

We see it as our utmost priority to 
protect the safety and health of our 
employees. We guarantee a safe and 
healthy work environment. To make 
further improvements in this sphere, 
we always follow the suggestions of 
the Employee safety and health com-
mittee, and we always listen to comp-
laints and suggestions from individual 
employees. 

ETHICAL EMPLOYMENT POLICY 
We respect human rights and freedoms and, as an organization, we accept our 
responsibility to protect and realize those rights and freedoms. Conforming to the 
social responsibility standard SA8000:2014, the management’s social 
commitments are inscribed in Scandye’s Ethical Employment Policy. This policy is 
clearly formulated and available to all interested parties. These are the policy’s main 
tenets:

Our respect for human rights and 
freedoms is incompatible with any 
form of forced labour, including un-
lawful employment conditions, emp-
loyments fees, taking of personal 
documents, and restrictions of mo-
vement. 

27



DISCRIMINATION

SAFETY AND HEALTH FREEDOM OF ASSOCIATION, AND
THE RIGHT TO COLLECTIVE BARGAINING 

FAIR PAY

DISCIPLINE

WORKING HOURS

We do not tolerate, and we fight 
against all forms of discrimination.

We respect the right of the employees 
to a salary guaranteeing a minimum 
standard of living. Weekly rates must 
never be inferior to the national or 
industry-specific minimal wage stan-
dards. Employee salaries must be 
sufficient to cover all basic expenses, 
as well as unexpected necessary 
expenses. Salaries are paid on time 
and according to agreed time inter-
vals, and with full compliance with all 
laws and regulations. We do not 
tolerate, and we do not practice un-
lawful payment deductions.

Working hours conform to the laws 
and working time regulations of the 
Republic of Lithuania. At Scandye, 
overtime work is not a common prac-
tice. When it is practiced, we make 
sure to pay bonuses, and to adhere to 
the laws regulating work and overtime 
hours. 

We respect and acknowledge the 
right of our employees to form or join 
trade unions, and to use unions as 
platforms for collective bargaining 
regarding work conditions. We abs-
tain from any kind of measures that 

could be seen as restrictions of these 
rights. We are fostering a favourable 
environment for employee represen-
tation through an active dialogue with 
the work council.

We treat our employees with respect. 
We do not tolerate, and we do not 
practice physical punishments, nor do 
we practice psychological and verbal 
abuse. All disciplinary measures must, 
and do conform to the laws of the 
Republic of Lithuania.
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